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Unit Alumni Survey: Report (Draft)  

The following report summarizes results from the Unit Alumni Survey. The results summarized for the 

current data collection period (September 1, 2016 ς August 31, 2017) are taken from a larger data collection 

effort based on alumni graduating in 2015, 2016, and 2017. The overall response rate ς based on the number 

of alumni for whom contact information was available across the three years ς for this administration was 

20.94%; the completion rate was 18.32%. Where possible and to support a comparative examination of 

alumni satisfaction, data based on the current data collection period (September 1, 2016 ς August 31, 2017) 

are presented and compared with data spanning the three year collection period. Notes outlining in more 

detail specific statistical procedures and analyses are appended to this document.  

Section I. Background and Descriptive Information  

The current data represent 140 alumni from 2015 to 2017 and 41 alumni for the current data collection 

period (September 1, 2016 ς August 31, 2017). Alumni for the current data collection period ranged in age 

from 24 to 51+ years of age. Approximately 4.9% of alumni who completed the survey identified as Black, 

while 92.7% identified as white. About 2.4% identified as bi- 



Version date: 04/10/2018        2 
 
Table 1. Alumni Evaluation Items ς Descriptive Information 

Item 
2016 ς 2017 2015 ς 2017 

Mean Median Mean Median 

1. Understand how learners develop (InTASC 1; CAEP 1.1, 4.4/A.4.2)
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Interstate Teacher Assessment and Support Consortium (InTASC) and International Society for Technology in 

Education (ISTE) standards, Model Code of Ethics for Educators (MCEE) principles, as well as, more broadly, 

CAEP Standards. Accordingly, the use of these items is supported by validity evidence based on test content 

(AERA, APA, NCME, 2014, pp. 14-15). A subset of these items also assessed competence in the cross-cutting 

themes of diversity and technology. Specific items were also administered that targeted areas for 

improvement (AFIs) in the competencies of teaching English language learners and teaching gifted and 

talented learners that were identified in previous review; these items provided a basis for examining 

ŎƻƳǇƭŜǘŜǊǎΩ ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ ǘƘŜƛǊ ǇǊŜǇŀǊŀǘƛƻƴ ƛƴ ǘƘŜǎŜ ŀǊŜŀǎΣ ŀƴŘ ŦƻǊ evaluating program-level changes made 

in response to these AFIs. 

Items were administered using a 4-point scale: 1ςUnprepared, 2 ςSomewhat unprepared, 3ςSomewhat 

prepared, 4ςPrepared. To evaluate reliability evidence for the items used in the alumni survey, internal 

consistency reliability was examined. Internal consistency reliability is commonly used to evaluate the 

reliability of a set of test or questionnaire items. Internal consistency reliability provides an indication of an 

ƛƴǎǘǊǳƳŜƴǘΩǎ ǊŜƭƛŀōƛƭƛǘȅ ōȅ estimating the extent to which items on an instrument consistently measure the 

same construct (e.g., intern performance).1 wŜƭƛŀōƛƭƛǘȅ ŦƻǊ ǘƘŜ ƛǘŜƳǎ ǿŀǎ ǎǘǊƻƴƎ όʰҐлΦфрύΦ    

In Table 1 (p. 2), item-level descriptive information is presented for the 25 evaluation items. This information 
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(e.g., Darling-Hammond, Holtzman, Gatlin, & Vasquez Heilig, 2005; Klassen & Chiu, 2010; Ng, Nicholas, & 

Williams, 2010).   

This analysis also provides validity evidence in support of the items used in the alumni survey based on 

relations to other variables and, more specifically, test-criterion relationships (formerly referred to as 

concurrent or predictive validity; see Standards for Educational and Psychological Testing, AERA, APA, NCME, 

2014, p. 17). The analysis was based only on data for the current data collection period. The results of the 

analyses are presented in Table 7.  

Table 7. Regression Analysis ς Predicting CompƭŜǘŜǊǎΩ {ŀǘƛǎŦŀŎǘƛƻƴ   

 
ʲ (SE) t 

95% CI 
[LL, UL] 

Evaluation composite predicting satisfaction  
0.80 7.65 [0.59, 1.01] 

F=58.44, p < .001 

 

As can be seen in Table 7, ŎƻƳǇƭŜǘŜǊǎΩ composite scores based on the items evaluating the preparation they 

received significantly predicted their satisfaction with their preparation. In addition, the evaluation scores 

accounted for a substantial amount of the variance in their reported satisfaction (R2=0.64). Overall, the 

findings provide predictive evidence and, thus, support the validity of the assessment items used.  

http://www.salisbury.edu/seidel/ssdep.html



