





Grants and Sponsored Research
SU faculty and staff were awarded numerous grants related to diversity initiatives.

US. Dept. of Education - TRIO-ACHIEVE SSS - Year 2 of 5, $213,180 - Project to
assist underserved, low income, first generation, and students with disabilities to increase
academic success and increase graduation rates.

US. Dept. of Education — Office of English Language Acquisition - Year 1 of 5,
$400,000

Training and Retaining Grades K-12 Eastern Shore Teachers -TARGET (Phase I1) — The
project targets STEM and content-area, middle/high-school teachers and aims to

provide TESOL training to instigate improved English learner college-bound rates.
Robert Wood Johnson - New Careers in Nursing scholarship — 3™ year of funding.
$80,000. Scholarships are used to increase diversity of student nurses.

Community Foundation of the Eastern Shore- $1,850 award for afterschool support for
English Language Learners at Chipman Elementary School.

Race to the Top/MSDE - $5,000 — Year 1 of 4. Teach for Maryland -Preparing Teachers
to Teach in High Poverty/High Minority Schools. This project will assist teachers and
teacher candidates in developing an understanding and implementation of



International Education

A five-year International Education Strategic Plan (2009-2013) has been established. The
International Strategic Plan is aligned and embedded throughout SU’s mission and
institutional Strategic Plan.

International Students
Quadrupled enrollment in pilot English Language Institute from 8 students in spring
2011 to 38 in fall 2011.
Enrollment in pilot ELI projected to increase additional 20% for spring 2012 and
additional 100% for fall 2012.
Inaugural summer English Language Institute program during summer 2011.
Inaugural “Year in America” program for students from SU partners Anging Normal
University and Huaihua University, both in China. Enrolled 16 students in a
combination of ELI courses and academic courses complemented by cultural
activities in and around Salisbury and throughout the Mid-Atlantic region from New
York to Philadelphia and Washington, DC.
Three new exchange students from new bilateral reciprocal exchange partner, the
University of Malaga, Spain.
Total enrollment of non-immigrant international students (as defined by Department
of Education) increased by 60% from fall 2011 to spring 2011 (68 to 110), the largest
one-year increase in University history.
Total enrollment of non-immigrant international students (as defined by Department
of Education) surpassed 100 students and 1% of total enrollment for first time in
University history.

International Faculty
SU welcomed first J-1 Visiting Scholars to teach on the faculty.

o Dr. Valentin Garcia (Serrano, Spain) taught Spanish language and Art History
during spring semester 2011.
o0 Dr. Narendra Panjwani (India) taught Communication Arts and Media during
fall semester 2011.
0 Dr. Maria del Mar Lépez Martin (Spain) collaborated with colleagues BT1 0 0 1 3mf()]21 3¢



Study Abroad
Record number of SU students studied abroad during AY 2010-11 — 261 students
Four more SU students awarded competitive national Benjamin A. Gilman study
abroad scholarships during calendar year 2011.:
o Emily Hawthorne — Ecuador (spring 2011)
o0 Eric Lindblad — Estonia (spring 2011)
o0 Vincent Varsalona — Japan (fall 2011)
0 Jessica Akyea — Ecuador (fall 2011)
SU added a fourth Salisbury Abroad strategic partnership in Malaga, Spain for full
semester study abroad earning SU credit for the equivalent costs to a semester on
main campus in Maryland.
Salisbury Abroad portfolio expands offerings for semester study abroad:
o Salisbury Abroad: Ecuador — Latin America (2009)
o Salisbury Abroad: China — East Asia (2010)
o Salisbury Abroad: Estonia — Eastern Europe (2010)
o Salisbury Abroad: Spain — Southern Europe (2011)
Additional Salisbury Abroad sites currently under development:
o Salisbury Abroad: Scotland — Western Europe (Begins fall 2012)
o Salisbury Abroad: Ghana — Africa (Under development)
o Salisbury Abroad: India — South Asia (Under development)
Record number of SU students will study abroad for full semesters or a full academic
year during Academic Year 2011-12 — 35 students.
Record number of SU students will study abroad during January semester 2012 — 150
students.
Record number of SU faculty-led study abroad programs will be offered during
January semester 2012 — 12 programs.
New SU faculty-led study abroad programs during January 2012 in the following
destinations: Rome, Italy; Bologna, Italy; Vietnam (multi-city); Hong Kong.
Inaugural Communications Global Internship program offered during fall 2011 in
collaboration with Global Experiences, Inc. in Florence, Italy — 4 students.
Launching during AY 2010-11 and AY 2011-12 of three new interdisciplinary area
studies minors with fully embedded semester study abroad programs that allow
students to complete 4 of 5 courses towards the minor in one semester abroad.
o0 Latin American Studies minor — Salisbury Abroad: Ecuador (2010)
European Studies minor — Salisbury Abroad: Estonia (2011)
Asian Studies minor — Salisbury Abroad: China (2011)
South Asian Studies minor — Salisbury Abroad: India (under development)
African Studies minor — Salisbury Abroad: Ghana (under development).
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http://salisburyhorizons.org/

52 White
91 of the students are low income and first generation
22 low income only
27 first generation
o 1disabled
2010-2011, the first year of the TRiO grant at SU, 92% of the TRiO participants persisted
to the next academic year 2011-2012. 93% were in good academic standing (2.0 or
better) at the close of the first year.
98 TRIO participants received supplemental grant aid in 2010

O o0Oo0oo



Alumni Diversity Initiatives

The Alumni Board has increased its minority membership from one minority member in
2007 to four in 2011.

The Alumni Office partnered with Multicultural Student Services and the Horizons
Project to produce events for specific affinity groups during Homecoming Weekend.
Events included LAMBDA Society Rainbow Reception, Multicultural Alumni Jazz
Reception and the 35™ Anniversary Celebration of the Gamma Kappa chapter of Omega
Psi Phi.

Faculty and Administrative and Support Staff Development

Increase faculty and staff development opportunities centered around diversity.

The University hosted a Strategic Planning Day that solely focused on diversity in
January 2011. The event was well attended by faculty and students and included a cross
cultural training component.

Support curricular development. The Faculty Senate’s Faculty Development Committee
devoted its August 2011 faculty development day to diversity. Dr. Mitchell Hammer, a
noted authority on issues of diversity, served as keynote speaker.

Social Life and Organizations
Increase student awareness and understanding of cultural diversity.

Annual events on the Salisbury University campus provide opportunities for exposure to
a wide variety of multicultural celebrations that range from month-long historical
knowledge events, to the fine arts and folk arts, to progressive speakers that help to
develop cultural awareness and support critical thinking and exploration of cultural
diversity.

SU’s cultural diversity events are planned and presented through collaborative
partnerships that include offices and committees from every division on campus.
Cultural laureate program. SU students who attend at least 5 different cultural events per
semester receive a certificate and an honor cord at graduation, identifying them as
cultural laureates.

Community Relations

The University continues working with local and regional governmental and private entities to
make the Salisbury area more accepting of diverse populations.

The Franklin P. Perdue School of Business’ Business, Economic, and Community
Outreach Network (BEACON) hosts the Bienvenidos a Delmarva Network and has
supported the following initiatives: Working with SU student volunteers from the
Organization of Latin American Students (OLAS) and local public schools to support



tutoring programs aimed at English-Language learners and programs that increase
Latino/a parent involvement.

Working with the Maryland Migrant Education Program to improve its outreach to
children of migrants in the region.

Establishing collaboration with Farmworker Justice’s “Poder Sano,” focusing on
improving Latino/a rural health particularly around issues of HIV and TB.

Conclusion

Salisbury University’s commitment to student excellence and success is nationally recognized
and well established. SU is equally committed to creating a diverse campus community and to
recruiting and retaining culturally diverse students, faculty, and staff. Recognizing the
responsibility and opportunity to meet the changing ethnic and racial demographics of
Maryland’s population, the University has made great strides toward the goal of increasing its
minority student population. The programs we have introduced will help the University
welcome and accommodate the projected increasing number of Hispanic/Latino Maryland high
school students. Finally, programs needed to attract more international students to campus while
offering SU students additional opportunities for international study have been put in place and
are already achieving significant results.

Over the last five years the University has piloted and implemented initiatives detailed in this
report that support the success of minority students while enhancing the learning and success of
all students. The preliminary outcomes of these endeavors are quite positive; with a sustained
effort and commitment, we expect even greater results.

The greatest challenge and threat to the University’s continued success in recruiting and
retaining a diverse student body, faculty, and professional staff is funding. Salisbury University
is proud of its momentum on closing the achievement gap despite its funding challenges. Not to
be deterred, the University will continue to look for external sources of funding, as well as make
its case for additional State funding.
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