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§13–201.

(a) In this subtitle the following words have the meanings indicated.

(b) “Day” means, except as otherwise provided, a working day, Monday

through Friday, regardless of work schedule, weekend work, or midweek days off. 

(c) (1) “Grievance” means any cause of complaint arising between a 

regular full–
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grievance appeal and render a written decision within 15 days after the conclusion of 

the conference. 

 

 (d) Step Three. In the case of any still unresolved grievance between an 
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§13²204. 

 

 A decision may not be made at any step of the grievance procedure that 

conflicts with or modifies a policy approved by the Board of Regents of the University 

System of Maryland or with any applicable statute or with any administrative 

regulation issued under appropriate statutory authority or that otherwise delimits 

the lawfully delegated authority of University officials unless prior approval has been 

obtained from the responsible official. 
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§13–205. 

 

 (a) Within 5 days from the date on which the employee receives the charges 

for removal as evidenced by the return receipt or other evidence of delivery of the 

charges to the employee an employee who is suspended under charges for removal 

may request an opportunity to be heard in his own defense. Within 30 days if possible 

after receipt, the president or the president’s designated representative shall 

investigate the charges and give the employee an opportunity to be heard. Testimony 

shall be taken under oath and both the department head or chairman or designee and 

the employee have the right of representation by counsel and the right to present 

witnesses and give evidence. Within 15 days following the conclusion of the 

conference, the written decision shall be rendered to the employee. In the case of 

appeals from charges pending removal, the department head or chairman or designee 

may request through appropriate channels the Attorney General’s representative to 

the University to serve as counsel. In case no hearing is timely requested, the Campus 

Director of Personnel shall act upon the charges or order such other actions as are 

indicated by the findings in the case. If a hearing is timely requested and the removal 

is upheld, step three of the grievance procedure shall be available to the removed 

individual. The appeal shall be submitted within 10 days after receipt of the written 

University decision. 

 

 (b) Within 5 days, an employee who is notified of demotion may file a 

written answer with the president or the president’s designated representative and 

request an investigation of the demotion. Within 20 days, if possible, after receipt, 

the president or the president’s designated representative shall investigate the 

demotion and give the employee an opportunity to be heard. Within 15 days following 

the conclusion of the investigation, the written decision shall be rendered to the 

employee. If an investigation is timely requested and the demotion is upheld, step 

three of the grievance procedure is available to the demoted employee. The appeal 

shall be submitted within 10 days after receipt of the written University decision. 

 

 (c) (1) Rejection on Original Probation. Within 5 days of the notice of 

rejection, an employee who is rejected on original probation may file a written request 

with the president or the president’s designated representative for a hearing. Within 

20 days, if possible, after receipt, the president or the president’s designated 

representative shall conduct a hearing. Within 15 days following the conclusion of the 

hearing, the written decision shall be rendered to the employee. If the hearing is 

timely requested and the rejection is upheld, step three of the grievance procedure is 

available. The appeal shall be submitted within 10 days after receipt of the written 
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that is conclusive as to the issue of whether or not the employee may continue to work 

with pay pending the disposition of the charges. 
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§13²205.1. 

 

 (a) This section applies only to a regular full²time or part²time employee 

who is represented by an exclusive representative under Title 3 of the State Personnel 

and Pensions Article. 

 

 (b)  
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 (i) At any point in the grievance procedure, the employee may elect to 

obtain, change, or dismiss the representative by providing a written notice to the 

person hearing the grievance. However, the action does not allow the grievant to 

return to a previous step in the procedure. 

 

 (j) A hearing officer may exclude incompetent, irrelevant, immaterial, and 

unduly repetitious evidence or witnesses. 

 

 (k) Each step of the grievance procedure shall be processed as quickly as 

practicable within the specified time limits. Failure to appeal at any step constitutes 

acceptance. Failure to answer is a denial to which an appeal may be made. By mutual 

agreement, the time limits and/or steps may be waived. 

 

 (l) It is the responsibility of each party to the grievance procedure at each 

step of the procedure to duplicate the grievance form prior to filing it with the 

employer or returning it to the employee and to retain one copy of the form. 

 

 (m) A grievance may start with a complaint or request by a permanent or 

temporary employee. 

 

 (n) An employee may be represented at every step of the grievance 

procedure by a party or organizational representative. 

 

 (o) An employee shall receive a copy of this grievance procedure upon 

employment at the University. 

 

 (p) Both parties shall make an effort to resolve the grievance at the lowest 

possible level. 

 

 (q) All grievance hearings shall be open hearings unless either party 

requests that the hearing be closed. 

 

 (r) At any step of the grievance procedure, either party may require that 

witnesses be excluded from the hearing room until called. 

 

 (s) Any party who elects to use this procedure for resolution of a problem is 

presumed to agree to abide by the final disposition arrived at in this procedure and 

the final disposition may not be subject to review under any other procedure within 

the University. 

 

 (t) Any question concerning the timeliness of a grievance or whether a 

complaint is subject to the grievance procedure shall be raised and resolved promptly, 

unless the person hearing the grievance or appeal determines that the decision on a 
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motion to dismiss will be deferred pending a hearing on both the merits and the 

motion. 
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